
AGENDA

ROCKY POINT PUBLIC SCHOOLS

BOARD OF EDUCATION MEETING

June 22,2015

Reminder Regarding Public Comment:

• Public comment at meetings of the Board shall be restricted to civil discourse, free from
disparaging remarks or inferences toward any person or organization. Speakers who fail to
observe this protocol will be ruled out of order.

• A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided prior to Board action on the agenda. Each speaker
shall be limited to a maximum of three minutes. Speakers may not share, defer, or otherwise
reallocate any or all of the three minutes afforded them.

• A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided subsequent to the completion of Board action on the
agenda. Each speaker shall be limited to a maximum of three minutes. Speakers may not
share, defer, or otherwise reallocate any or all of the three minutes afforded them.

• Speakers shall be ruled out of order if they attempt to speak about any specific student or
employee, by name or title.

I Meeting called to Order:

Present: Susan Sullivan, President
Scott Reh, Vice President
John Lessler, Trustee
Sean Callahan, Trustee
Melissa Brown, Trustee
Michael F. Ring, Ed.D., Superintendent of Schools
Deborah De Luca, Ed.D., Assistant Superintendent
Gregory Hilton, School Business Official
Susan Wilson, Executive Director for Educational Services
Patricia Jones, District Clerk

Absent:

Executive Session

At p.m. motion made and seconded to adjourn to Executive Session to
discuss ..

Motion 2nd Vote

The Board returned to Open Session at p.m.

Pledge of Allegiance

• Superintendent's Report





























































Rocky Point Union Free School District
Treasurer's Report

For the Month Ended: May 31,2015





































































































STUDENT ACTIVITY ACCOUNTS

Mayr-15

FROM: 5/1/15

TO: 5/31/15 JE

5/1/2015 OR 5/31/2015
ACCOUNT NAME BEG.BAL. RECEIPTS DISB TRANSFERS END BAL
600-2014 CLASS OF 2014 $526.46 $526.46
600-2015 CLASS OF 2015 $452.82 $452.82

630-7 LEADERS CLUB $2,318.48 $1,751.00 $950.00 $3,119.48
630-8 MATH HONOR SOCIETY $55.50 $55.50
630-9 VARSITY CLUB $1,636.30 $450.00 $1,186.30
6310 SCIENCE CLUB $268.86 $268.86
6351 STUDENT COUNCIL-MS $9,909.15 $985.00 $8,924.15
635-3 MS/YEARBOOK $13,991.24 $2,184.00 $16,175.24
640-2 MS SCHOOL STORE $259.17 $259.17
640-3 BUSINESS CLUB $17.76 $16.00 $33.76
640-4 MS ROBOTICS $247.00 $247.00
645-2 NICER NEIGHBOR CLUB $1,362.67 $150.00 $1,212.67
64521 BANN-KIN $1,718.62 $1,718.62
645-3 FBLA CLUB $3.62 $3.62
645-4 COMMUNITY SERVICE $638.36 $3,500.00 $327.00 $3,811.37
645-7 SKILLS USA $515.02 $515.02
6460 GAY/STRAIGHT ALLIANCE $0.10 $0.10

65010 SADD $848.28 $848.28
650-115 THESPIAN TROUPE $805.63 $288.00 $583.00 $510.63
650-12 YEARBOOK CLUB $40,845.28 $40,845.28
650-16 HS STUDENT COUNCIL $17,801.66 $500.00 $17,301.66
650-17 ART CLUB $1,358.96 $1,358.96
65018 BUSINESS HONOR $832.62 $250.00 $582.62
650-25 JAE STUDENT COUNCIL $3,790.23 $3,790.22
6533 ROBOTICS HS $514.15 $514.15

Sub Total $100,717.94 $7,739.00 $4,195.00 $0.00 $104,261.94
700 INTEREST $199.58 $19.70 $219.28

TOTALS $100,917.52 $104,481.22

5/1/2015 CASH 5/31/2015

END BAL. RECEIPTS DISB. MOVE END BAL.

201 - CHECKING ACCT - CAP ONE $100,717.94 $7,739.00 $4,195.00 $0.00 $104,261.94
391- DUE FROM GENERAL $199.58 $0.00 $0.00 $19.70 $219.28

$100,917.52 $104,481.22

I certify that this financial report is correct, that all cash receipts have been recorded and deposited
intact, that all disbursements were supported bv the proper authorities and documentary evidence
with state laws, regulations and school board regulations.
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CASH REPORT

FOR THE MONTH ENDED

May 31, 2015

GENERAL FUND

A210 Petty Cash
A2008 Capital One Investment
A2009 Capital One Operating
A2010 Capital One AP Checking
A2011 JP Morgan Chase-Money Market

Total General Fund:

SCHOOL LUNCH FUND

C207 Capital One Lunch Fund Checking
C208 JP Morgan Chase-Lunch ACH

Total School Lunch Fund:

SPECIAL AID FUND

F205 Capital One Federal Checking

Total Special Aid Fund:

CAPITAL FUND

H205 Capital One - Checking

Total Capital Fund:

TRUST & AGENCY FUND

T204 Capital One - Checking
T205 Capital One - Net Payroll Checking

Total Trust & Agency Fund:

SCHOLARSHIP FUND

U200 Capital One - Checking

Total Scholarship Fund

DEBT SERVICE FUND

V200 Capital One - Money Market

Total Debt Service Fund

EXTRA CLASS FUND

X201 Capital One - Checking

Total Extra Class Fund

Total All Funds:

$ 600.00
$ 12,404,261.32

$
$ 2,603,192.07
$ 4,514,123.63

$ 19,522,177.02

$
$

639,669.06
521,058.39

$ 1,160,727.45

$ 241,825.68

$ 241,825.68

$ 238,426.31

$ 238,426.31

$
$

2,514,775.85
41,407.62

$ 2,556,183.47

$ 41,415.81

$ 41,415.81

$ 1,142,320.69

$ 1,142,320.69

$ 104,261.94

$ 104,261.94

$ 25,007,338.37

























































































































































































































































































































Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

Student: 'Board of Education Copy' Alt!D#:

Meeting Date
04/16/2015

BOE Date Committee / Reason Decision
06/22/2015 Committee onPreschool Special Education / Declassified

Annual Review

Start Date End Date Ratio Frequency Period

09/03/2014 06/26/2015 Individual 2 Weekly
Recommended Program/Service

Speech/Language Therapy

Student: "Board of Education Copy' AltlDfc

Meeting Date
04/16/2015

BOE Date Committee / Reason
06/22/2015 Committee on Preschool Special Education /

Amendment

Decision

Classified Preschool

Recommended Program/Service Start Date End Date Ratio

Special Class in an Integrated Setting 03/09/2015 06/26/2015 18:2:1
Speech/Language Therapy 03/09/2015 06/26/2015 Individual

Speech/Language Therapy 03/09/2015 06/26/2015 SmallGroup

0&0&2015. 4:09pm

Frequency

5

2

1

Period

Weekly

Weekly

Weekly

Duration

30min.

Duration

2hr. 30min.

30min.

30min.

Grade: Preschool

Placement Recommendation / School
Preschool Itinerant Services Only(PISO) / Preschool
Itinerant Services Only

Location

Home

Service Delivery Recommendations

Grade: Preschool

Placement Recommendation / School
Approved Preschool Special Education Program(APSEP) /
Just Kids

Location

Classroom

Therapy Room or
Classroom

TherapyRoomor
Classroom

Service Delivery Recommendations

Page 1 of 1































































































































































































Little Flower Union Free School District
2460 North Wading River Road
Wading River, New York 11792

Tel (631) 929-4300 / Fax (631) 929-0303

Cynthia Stachowski
School Superintendent

Ann O. Romeo

Assistant Superintendent for Business

William J. Glasshagel
School Principal

Robert J. Scappatore
Director of Curriculum/Data/Technology

INSTRUCTIONAL SERVICES AGREEMENT

This is an agreement for instructional services for 2015-2016(the period of July 1, 2015 - June
30, 2016), between Little Flower UFSD, having offices located at 2460 North Wading River
Road, Wading River, New York 11792 and Rocky Point UFSD, having offices located at 90
Rocky Point - Yaphank Road, Rocky Point, NY 11778.

WHEREAS, Little Flower UFSD is an educational institution that provides special education
instructional services, and

WHEREAS, Rocky Point UFSD is also an educational institution that provides instructional
services, and

WHEREAS, Rocky Point UFSD has contracted with Little Flower UFSD for the provision of
certain specialized instructional services to Rocky Point UFSD student(s),

NOW, THEREFORE, upon mutual consideration given, the parties herein agree as follows:

1. Little Flower UFSD agrees to provide instructional services to students specified by
Rocky Point UFSD in accordance with each student's IEP for the applicable school year.
These services are to be provided by teachers and/or related service professionals
possessing appropriate qualifications and certifications. All teachers performing services
under this Agreement shall be licensed to practice in the State of New York and be
fingerprinted and cleared to perform instructional services.

2. Little Flower UFSD agrees to submit to Rocky Point UFSD, on a timely basis, reports of
the services rendered and reports concerning the student's educational program and
progress. Further, Little Flower UFSD personnel agrees to make itself available to
Rocky Point UFSD personnel for purposes of case discussions, personal observations,
educational reviews and program visitations by prior arrangement between the
personnel involved. Little Flower UFSD will maintain all necessary records and reports
in accordance with federal, state and, local laws and regulations concerning the
education and progress of each designated student.

3. Little Flower UFSD agrees to submit to Rocky Point UFSD monthly Tuition bills for 2015-
2016 (the period of July 1, 2015 - June 30, 2016). In turn, Rocky Point UFSD agrees to
pay the tuition rate billed. Tuition rates are billed monthly at the rates for summer and
school year established by the New York State Education Department. If the tuition
rates for the current school period are not available at the beginning of the school term,
Little Flower UFSD will bill and Rocky Point UFSD shall pay the rates applicable to the
previous school year until the new rates are set; at which time both parties shall adjust
the billing and payments in accordance with the rates applicable to the current school
year.

Dedicated To The Education Of All Children

























Rocky Point Union Free School District
90 Rocky Point - Yaphank Road
Rocky Point, New York 11778

Telephone: (631) 744-1600 Fax: (631) 821-2207

Dr. Michael F. Ring Andrea Moscatiello
Superintendent ofSchools Director ofSpecial Education

MEMORANDUM OF AGREEMENT

July 1,2015

Please accept this as Memorandum of Agreement pursuant to which the ROCKY POINT UNION FREE SCHOOL
DISTRICT hereby agrees to engage Da Vinci Education & Research LLC to render professional services to the
SCHOOL DISTRICT for special education students for the summer (7/6/15-8/14/15) and the 2015-16 school year.

In engaging your services, the ROCKY POINT UNION FREE SCHOOL DISTRICT has relied upon the fact that
you possess sufficient professional expertise and, if necessary, the appropriate certifications to render the services
described in this Memorandum of Agreement.

You have agreed to render the following services to the ROCKY POINT UNION FREE SCHOOL DISTRICT and
upon submission and approval of an invoice prescribed by the ROCKY POINT UNION FREE SCHOOL DISTRICT,
you will be compensated as follows:

• Full Independent Assistive Technology Evaluation - $1200.00
• Assistive Technology Consultation - $150.00
• Assistive Technology Consultation & Review of documents -$500.00
• Assistive Technology Session with student (per session: 45 min. - 1 hr.) - $125.00
• Student/Teacher Consultation (including CSE participation) - $ 150.00/hr.
• Educational Evaluations _ $2000.00
• Home Bound Tutoring - $40.00/hr.
• Specialized Reading & Language instruction on-site at Da Vinci - $110.00/hr.
• Specialized Reading & Language instruction (in district, 1:1) - $125.00/session
• Group Specialized Instruction (up to 5 students) - $150.00.session

It is agreed that you will be compensated after services are rendered and upon submission of the evaluation/consultation
reports and approval of the invoice referred to in the previous paragraph; due in-full immediately upon receipt of billing
statement.

It will be your responsibility as the provider to schedule appointments so that the services described in this Agreement
can be rendered. It will not be the responsibility of the SCHOOL DISTRICT to schedule either the date or time that the
services are to be rendered or the manner in which services are to be rendered. These items are left to the professional
discretion of the provider & parent.
It is further agreed that a certificate of insurance is submitted and on file with the SCHOOL DISTRICT. Any
educational materials, which may be necessary to perform the services under this Agreement, will be provided by you, as
provider, at the provider's sole cost and expense.

ROCKY POINT UNION FREE SCHOOL DISTRICT

President, Board of Education Provider

Date: Date:



Rocky Point Union Free School District
90 Rocky Point - Yaphank Road
Rocky Point, New York 11 778

Telephone: (631) 744-1600 Fax: (631) 821-2207

Dr. Michael F. Ring Andrea Moscatiello
Superintendent ofSchools Director ofSpecialEducation

MEMORANDUM OF AGREEMENT

July 1,2015

Please accept this as Memorandum of Agreement pursuant to which the ROCKY POINT UNION FREE SCHOOL
DISTRICT hereby agrees to engage Accessible Learning Technology Alternatives LLC to render professional
services to the SCHOOL DISTRICT for special education students for the 2015-2016 school year.

In engaging your services, the ROCKY POINT UNION FREE SCHOOL DISTRICT has relied upon the fact that
you possess sufficient professional expertise and, if necessary, the appropriate certifications to render the services
described in this Memorandum of Agreement.

You have agreed to render the following services per the ALTA Contracted AT/A AC Eval Services 2015-2016 In-
District Rates and Fees Schedule (E) as attached to the ROCKY POINT UNION FREE SCHOOL DISTRICT and
upon submission and approval of an invoice prescribed by the ROCKY POINT UNION FREE SCHOOL DISTRICT,
you will be compensated as follows:

In-District ALTA Custom Comprehensive Assistive Tech Base Evals *starting @ $995 (*starting variable-scale
base-fee for a one site/one visit/base eval service session)
Complex Flex AT/AAC/Vision Tech Extended-Time Evaluations (*Base-fee plus $175/hr rate)
Meetings/Pre-CSE/CSE/Team/Annual Review Participation (SI50/hr flat-fee-rate/lhr min)
In-District ALTA Eval Follow-up Student/Team AT-Tutorials (*starting @ $140/lhr min flat fee)
Ancillary Services/Student & District AT/AAC Technical Support to be provided when necessary & as required
in conjunction with Student/Team Services (starting @ $140/hr)
In-District AT/AAC Training-Review Consultation (starting @ $165/hr flat-fee/lhr min)
Staff-Support AT Training & Professional Development (starting @ $175/hr/2hr min/one site/one visit//rates
vary based upon topic/content, groupings, length/number of sessions)

• Out-of-District Services Rates (vary by locale) & Travel/Excessive Travel ($1.45/mile)

It is agreed that you will be compensated after services are rendered and upon submission and approval of the invoice
referred to in the previous paragraph; due in-full immediately upon receipt of billing statement.

It will be your responsibility as the provider to schedule appointments so that the services described in this Agreement
can be rendered. It will not be the responsibility of the SCHOOL DISTRICT to schedule either the date or time that the
services are to be rendered or the manner in which services are to be rendered. These items are left to the professional
discretion of the provider & parent.
It is further agreed that a certificate of insurance is submitted and on file with the SCHOOL DISTRICT. Any
educational materials, which may be necessary to perform the services under this Agreement, will be provided by you, as
provider, at the provider's sole cost and expense.

ROCKY POINT UNION FREE SCHOOL DISTRICT

President, Board of Education Provider

Date: Date:

































































Rocky Point Union Free School District

Business Office

90 Rocky Point - Yaphank Road
Rocky Point, New York 11778

Telephone: (631) 744-1600 Fax: (631) 849-7556

Dr. Michael F. Ring Gregory Hilton
Superintendent ofSchools School Business Official

April 13,2015

Karen Lazarus, Director of Pediatric Services
Metro Therapy Inc.
P.O. Box 6005

Hauppauge,NY 11788-9005

Re: RFP #R14-01 Occupational Therapy Services Contract Extension for 2015-16

Dear Ms. Lazarus:

The current 2013-2014 Occupational Therapy Services contract between Metro Therapy and The
Rocky Point UFSD allows for the extension of said contract 30 days prior to the extension for the
2015-2016 school year at the current rates, terms and conditions subject to Board of Education
approval.

Please sign your acknowledgement below and return to Debra Hoffman, Purchasing Agent, at the
above address by May 8, 2015.

We look forward to working with you again for another year.

Sincerely,

i
GrdgMWton
School Business Official

AGREEMENT

Metro Therapy agrees to extend the cun-ent Occupational Therapy Services contract,
under the same terms and conditions as per RFP #R14-01, for the period 7/1/15-
6/30/1&

Representative^Metro Therapy
Date: f/frtlri'

































































































































































































































































































































































































SCHOOL NAME Rocky Point UFSD

ADDRESS 90 Rocky Point Yaphank Road, Rocky Point. NY 11778

RESOLUTION OF BOARD OF EDUCATION

WHEREAS, It is the plan of anumber of public school districts inNassau/Suffolk Counties,
New York to bid jointly on selected Food ServiceCommodities, Food andFood
Service Supplies for the 2015-16 school year.

WHEREAS, Rocky Point DISTRICT, is desirous of participating with other
districts in Nassau/Suffolk Counties in the joint bidding of the commodities
mentioned above as authorized by General Municipal Law, Section 119-0 and,

WHEREAS, Rocky Point DISTRICT, wishes to appoint a committee to assume the
responsibility for drafting of specification, advertising for bids, acceptingand
opening bids, reportingthe results to the boardsof education and making
recommendations thereon; therefore,

BE IT RESOLVED, that the BOARD OF EDUCATION of Rocky Point DISTRICT,
hereby appoints Long Island School Nutrition Directors Association Cooperative
Bid Committee to representit in all matters relatedabove, and,

BE IT FURTHER RESOLVED, that Rockv Point DISTRICT'S Board of Education
authorized the above-mentioned committee to represent it in all matters leading
up to the entering into a contract for the purchaseofthe above-mentioned
commodities, and,

BE IT FURTHER RESOLVED, that Rockv Point DISTRICT'S Board of Education
agrees to assume its equitable share of the costs of the cooperative bidding, and

BE IT FURTHER RESOLVED, that Rockv Point DISTRICT'S Board of Education
agrees (1) to abide by majority decisions ofthe participatingdistricts on quality
standards; (2) that unless all bids arerejected, it will award contracts accordingto
the recommendations ofthe committee; (3) that after award ofcontracts), it will
conduct all negotiations directly with the successful bidders).

DATE:

AUTHORIZED

SIGNATURE:

TITLE: Susan Sullivan. President of the Board of Education

SCHOOL DISTRICT: Rockv Point UFSD















































































































 

 

MEMORANDUM OF AGREEMENT 

Between the  

BOARD OF EDUCATION OF THE 

ROCKY POINT UNION FREE SCHOOL DISTRICT 

And 

ROCKY POINT TEACHERS’ ASSOCIATION 
______________________________________________________________________________                                   

 This Memorandum of Agreement shall constitute a change and modification to the Collective 

Bargaining Agreement, dated July 1, 2011, through June 30, 2020 effective July 1, 2015.  Except as set 

forth below, all other provisions of the Collective Bargaining Agreement shall remain unchanged. 

 The parties hereby agree that Appendix B 4. Middle/High School Clubs and Activities Group B 

of the Collective Bargaining Agreement shall be amended by removing the following: 

Group B    

4. Middle School/High School Clubs and Activities 2013-2014 2014-2015 2015-2016 

Community Service Club 1968 1980 N/A 
  

 The parties hereby agree that Appendix B 4. Middle/High School Clubs and Activities Group A 

Group B, and Group C of the Collective Bargaining Agreement shall be amended as follows: 

Group A    

4. Middle School/High School Clubs and Activities 2013-2014 2014-2015 2015-2016 

HS Singing Santas  N/A N/A 1200 
 

Group B    

4. Middle School/High School Clubs and Activities 2013-2014 2014-2015 2015-2016 

MS Community Service Club 1968 1980 2000 
 

Group C    

4. Middle School/High School Clubs and Activities 2013-2014 2014-2015 2015-2016 

HS Interact Club N/A N/A 3336 

 
Dated:  June  ___, 2015           Dated: June  ___, 2015 
 

BOARD OF EDUCATION OF THE ROCKY 
POINT UNION FREE SCHOOL DISTRICT 
 
By: ____________________________                     
      Susan Y. Sullivan, President 

ROCKY POINT 
TEACHERS ASSOCIATION 
 
By: ____________________________      
      Michael Friscia, President 

 







Rocky Point UFSD
Personnel Schedule for Board of Education Approval -06/22/15

Schedule 06-22-15-A Classified Staff

Name Position Bldg.
Salary

Rate Amount

Effective

Date Description/Comments

Mineo Amy Clerk Typist JAE

Annual -

StepO 24,563 7/1/15

Full-time twelve-month probationary
appointment. Replaces K. Trypaluk.

Hughes Michael Custodial Worker I JAE

Annual -

Stepi 28,323 7/1/15

Change in status from part-time ten month
contractual appointment to full-time twelve
month permanent appointment. Replaces J.
Lesser.

O'Reilly Kelly School Teacher Aide JAE N/A N/A 5/27/15

Amended end date of continuation of unpaid
medical leave of absence from 5/28/15 to

5/27/15.

Flores Carlos Custodial Worker I JAE N/A N/A 6/22/15 EOB

Amended end date of full-time contractual leave

replacement appointment (J. Lesser) from
9/2/15 to 6/22/15.

Molloy Patricia School Teacher Aide JAE N/A N/A 6/11/15

Unpaid leave of absence for medical reasons
from 6/11/15 through 6/30/15.

Piazza Angela School Lunch Monitor FJC N/A N/A 5/15/15 EOB Resignation for personal reasons
Lesser Jeffrey Custodial Worker I JAE N/A N/A 6/22/15 EOB Resignation for personal reasons

Preuss Philip Custodial Worker I FJC N/A N/A 5/18/15

Unpaid medical leave of absence from 5/18/15
through 6/26/15.

Malone Christopher Director of Facilities III DO N/A N/A 7/17/15 EOB

Termination per Civil Service rules and
regulations.

Martinez Paul Director of Facilities III DO Annual 117,500 7/13/15

Full-time twelve-month probationary
appointment. Replaces C. Malone. Salary pro
rated.

6/19/2015@4:14 PM 1 of 41 06-22-15 Agenda.WORKING COPY.Updated 6.19.15



















































































LICENSED AND BONDED
STATE OF NEW YORK &CONNECTICU

CLAIMS SERVICE BUREAU OF NEW YORK INC

21 HEMPSTEAD AVENUE
LYNBROOK, N.Y. 11563

P.O. BOX 805

June 9, 2015

The Rocky Point Union Free School District
90 Rocky Point -Yaphank Road
Rocky Point, New York 11778

Attention: Greg Hilton

RE: Insured:

Claimant:

Rocky Point UFSD

D/L: 12/11/2013

Our File:
Claim#: RP 13-0004

Dear Mr. Hilton:

(516)593-2440
(718)895-2400

FAX: (516) 593-248
(800) 433-963

This will supplement ours ofMay 13, 2015 with respect totheabove captioned matter. Since
our last report ofMay 13, 2015, defense counsel received a revised demand of$8,500.00 down
from the previous demand of $18, 500.00 to settle the claim.

Given the fact that HCC Public Risk the excess carrier for Rocky Point Union Free School
District requested that theclaim besettled within the Self-Insured Retention of $15,000.00, and
the fact that the settlement amount of $8,500.00 fell within the Self-Insured Retention, we
instructed defense counsel to settle the claim.

Please be advisedwe recently received an e-mail from defense counsel at Sokoloff Stern
indicating that they had settledthe claim for $8,500.00. As a result, at this time we are
requesting the Rocky Point UFSD Board authorize the settlement amount of$8,500.00 as soon
as possible.

At this time we are awaiting the closing paperwork including a release from defense counsel
and plaintiffs counsel with respect to the $8,500.00 settlement. Normally,, oncea claim is settled
according to NYS Law one would have21 days to issue the payment As a result, we are
requesting the settlement authority from your board preemptive ofthe receipt ofthe full
settlement and release.

In the meantime if you should have any questions regarding this report or would like to discuss
further, please feelfree to contact the undersigned at your earliest convenience.

Very truly yours,

BY:

BTH/jmm Ext: 30

BUREAU OF NEW YORK INC.

INVESTIGATORS • ADJUSTERS • ADMINISTRATORS • SERVING INSURERS & SELF INSURERS • SINCE 1959



 

 

 AGREEMENT, made as of ____________, 2015, by and between the Board of 

Education of the Rocky Point Union Free School District, Suffolk County, New York 

(hereinafter the “Board”), and Paul Martinez (hereinafter the “Director of Facilities III”). 

 
W I T N E S S E T H : 

 
 
 WHEREAS, the Board desires to employ Mr. Martinez as Director of Facilities 

III; and 

 WHEREAS, the parties believe that a written contract specifying the terms and 

conditions of employment shall promote effective communication and true understanding 

between the parties; and 

 WHEREAS, the parties have mutually agreed upon the following terms and 

conditions relative to Mr. Martinez’s employment by the Board, 

 NOW, THEREFORE, in consideration of the agreements hereinafter set forth, 

together with other good and valuable consideration, receipt of which is hereby acknowledged, 

and intending to be legally bound thereby, the parties hereto agree as follows: 

1. Term of Agreement:  This Agreement shall be effective __________, 

2015 and shall remain in full force and effect through June 30, 2020, unless otherwise extended 

by the Board of Education.        

2.         Compensation: Provided that this Agreement shall not have been 

terminated as set forth herein, during the first year of this agreement the Director of Facilities 

III’s annual salary shall be $117,500.00, prorated, to be paid as an exempt employee in 

accordance with the rules of the Board governing salary payment to other district supervisory 

employees.  Said compensation shall be increased on the first day of July of each year of this 

agreement by a percentage equal to the combined weighted average step and general percentage 

increase in compensation provided to the aggregate full-time membership (excluding from the 



 

 

calculation those who have served less than the full previous year) of the Rocky Point School-

Related Professional Association, it is understood that increases in salary beyond that specified 

for the 2015-2016 period are subject to the Director of Facilities III having successfully achieved 

established goals for the immediately preceding year.  Said goals shall be established between 

the Director of Facilities III and the Superintendent of Schools or, in the event that agreement 

cannot be achieved, as directed by the Superintendent of Schools.  In the event that the Director 

of Facilities III does not substantially achieve his goals, the Superintendent may reduce or 

eliminate any salary increase for the following year. 

 

3. Termination.  This Agreement shall terminate on the occurrence of one of the 

following: 

a.  The death of the Director of Facilities III; 

b.  Resignation of the Director of Facilities III; 

c.                    Retirement of the Director of Facilities III; 

d.                    Dismissal of the Director of Facilities III in accordance with New York State Civil 

Service Law; 

e.                     Elimination of the position of Director of Facilities III 

 

4. Leaves. 

a.  Sick Leave: Twelve (12) days sick leave shall be credited each year.  

Unused days shall accumulate from year to year to a maximum of two-hundred (200) days.  

These days can be used for any illness suffered by the Director of Facilities III or a member of 

his immediate family.  The immediate family includes an employee’s husband, wife, son, 

daughter, father, and mother.  If absent for three (3) or more consecutive days, the 

Superintendent may request a written statement from the attending physician. 



 

 

b.  Personal Leave: Three (3) personal leave days shall be credited each 

year.  Unused days shall convert to sick days and accumulate from year to year.  Use of more 

than one personal day in any given month, or contiguous to another personal day, sick day, 

vacation day, holiday, compensatory day, or other absence, shall require the written approval of 

the Superintendent of Schools. 

c.  Death in Family: Up to five (5) days shall be granted for a death in 

the immediate family, as defined above, and two (2) days shall be granted in the event of the 

death of a brother, sister, grandparent, spouse’s grandparent, aunt, uncle, or spouse’s brother or 

sister, daughter-in-law, son-in-law, mother-in-law, father-in-law. 

5. Vacation. The Director of Facilities III shall be granted fifteen (15) vacation 

days to be taken upon the approval of the Superintendent of Schools or his designee, which may 

not be carried from year to year without the prior approval of the Superintendent.  The 

aforementioned notwithstanding, the Director of Facilities III shall not be permitted to use 

vacation days during the following periods: August 20 – September 15; December 1 – April 15; 

June 15 – July 3, unless an exception is granted at the sole discretion of the Superintendent. 

6.                     Holidays. The Director of Facilities III shall be entitled to the following paid 

holidays: New Year’s Eve, New Year’s Day; Martin Luther King, Jr. Birthday; Presidents’ Day; 

Holy Thursday, Good Friday; Memorial Day; Independence Day; Labor Day; Rosh Hashanah; 

Yom Kippur; Columbus Day; Veteran’s Day; Thanksgiving Day; Day After Thanksgiving; 

Christmas Eve; Christmas Day.  If required to work during one of the listed holidays, a 

compensatory day for each day worked shall be granted.   

7.                    Work Year/Day.  The Director of Facilities III is a full-time twelve month 

employee whose work day shall be defined by the Superintendent and the needs of the District as 

may change from time to time but in no case shall be less than eight (8) hours per day during the 

months of September through June and ten (10) hours per day during the months of July and 



 

 

August.  The Director of Facilities III shall not be required to work on Fridays during the months 

of July and August.   

8.                     Snow / Emergency Days: The Director of Facilities III is required to work 

when school is closed for snow/emergency days.  Moreover, the Director of Facilities III shall be 

required to remain on school property for the duration of all snow/emergency events and the 

response and recovery thereto.  However, if a snow/emergency day shall occur on a holiday to 

which the Director of Facilities III is entitled to be off from work, he shall be entitled to a 

compensatory day for each such day worked. 

9. Insurance. 

a.  At the School District’s expense, the Director of Facilities III is entitled to 

full participation in the district’s two hundred thousand dollar ($200,000) life insurance policy 

during his active employment.  It is understood that the district’s group life policy benefits 

decrease with age.  Benefits from said policy cannot exceed the limits described therein.  

b.  The School District shall pay eighty-five percent (85%) of the premium 

for health insurance in a plan chosen by the district, which shall provide benefits to the Director 

of Facilities III, his spouse and dependent children.  If the Director of Facilities III elects to opt 

out of and not receive health insurance coverage provided by the District, he shall be entitled to a 

health insurance buyout and receive fifty percent (50%) of the District’s portion of the current 

premium, to the extent permitted by the rules of the plan. 

c.  The School District shall pay eighty-five percent (85%) of the premium 

for dental insurance in a plan chosen by the district, which shall provide benefits to the Director 

of Facilities III, his spouse and dependents. 

d.  On his behalf, the district shall contribute one thousand five hundred 

dollars ($1,500) annually, prorated for the 2015-16 school year, to a tax shelter annuity program 

of the Director of Facilities III’s choice, from the list of plan providers approved by the District. 



 

 

e.  The district shall pay for dues for professional memberships, to the extent 

approved by the Superintendent of Schools.  Additionally, it is understood that the Director of 

Facilities III is a Suffolk County Licensed Master Electrician.  Therefore, to the extent the 

Director of Facilities III agrees to utilize his license to certify and approve electrical work 

performed and completed in District facilities by authorized school personnel, the District shall 

pay the annual renewal cost and associated insurance for said electrician’s license up to a 

maximum of $1,000 per year. 

f.  The Director of Facilities III may elect to join, at his sole cost and 

expense, a disability income insurance plan, if one is instituted by the School District. 

10. Retirement Benefit. 

a.  If the Director of Facilities III retires from the district after a minimum of 

ten contiguous years of service to the District, at age fifty-five (55) or older, and is eligible to 

collect a pension from the Employees Retirement System, his then current insurance benefits 

(life, dental and health) shall be carried into retirement.   

b.  At retirement, at age fifty-five (55) or older and eligible to collect a 

pension from the Employees’ Retirement System, and having provided a minimum of 120 days 

prior notice to the District, the Director of Facilities III shall receive payment for fifty percent 

(50%) of unused sick and personal days at the rate of 1/240th of his annual salary per day, up to 

a maximum of two hundred (200) days. 

c.  If permissible under the Internal Revenue Code and New York State and 

Federal law, it is agreed that the Director of Facilities III shall be permitted to have the sick and 

personal day buyout upon retirement made in the form of an employer non-elective contribution 

into a designated IRC Section 403(b) tax sheltered annuity up to the statutory limit. 

11.   Duties and Responsibilities.  Mr. Martinez, the Director of Facilities III, shall 

have the power and obligation to perform and execute those duties and to accept all those 



 

 

responsibilities as assigned by the Superintendent, or his designee, and shall have the power and 

obligation to perform and execute those duties and to accept all those responsibilities including, 

but not limited to, the following: 

a.    Directing the operations, maintenance, and repair of buildings and 

grounds;  

b.    Planning and implementation of new construction, renovation, or capital 

repairs; 

c.    Prepare, present, and execute annual budgets and other expenditure plans 

for all areas under the supervision of the Director of Facilities III; 

d.    Supervise custodial, maintenance, grounds, security, and clerical functions 

reporting to the Director of Facilities III; 

e.   Other functions and duties assigned by the Superintendent, or his 

designee. 

12.                    Indemnification.  During the term of this Agreement, the Board agrees to provide 

legal counsel and to indemnify the Director of Facilities III against all financial loss arising out 

of any proceeding, claim, demand, suit or judgment by reason of alleged negligence or other 

conduct resulting in bodily or other injury to any person or damage to the property of any person 

committed while he is acting within the scope of his employment. 

13.                       Severability. The invalidity or unenforceability of any provision hereof shall in 

no way affect the validity or enforceability of any other provision. 

 IN WITNESS WHEREOF, the parties have caused this Agreement to be 

executed on the day and year first set forth above. 

BOARD OF EDUCATION OF THE 
ROCKY POINT UNION FREE 
SCHOOL DISTRICT 
 
By:_____________________      _______________________ 
     Susan Y. Sullivan, President      Paul Martinez 




