
AGENDA 
ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 
November 14, 2022 

Reminder Regarding Public Comment: 

 Speakers must present their license to Mrs. Crossan as they approach the podium to allow for
their address to be recorded. Speakers will announce their name once at the podium.

 Public comment at meetings of the Board shall be restricted to civil discourse, free from
disparaging remarks or inferences toward any person or organization.  Speakers who fail to
observe this protocol will be ruled out of order.

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided prior to Board action on the agenda.  Each speaker
shall be limited to a maximum of three minutes.  Speakers may not share, defer, or otherwise
reallocate any or all of the three minutes afforded them.

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided subsequent to the completion of Board action on the
agenda.  Each speaker shall be limited to a maximum of three minutes.  Speakers may not
share, defer, or otherwise reallocate any or all of the three minutes afforded them.

 Speakers shall be ruled out of order if they attempt to speak about any specific student or
employee, by name or title.

I Meeting called to Order: 

Present: Jessica Ward, President 
Michael Lisa, Vice President  
Edward Casswell, Trustee 
Susan Sullivan, Trustee 
Erin Walsh, Trustee  
Scott O’Brien, Ed.D., Superintendent of Schools  
Susann Crossan, Assistant Superintendent 
Christopher Van Cott, Assistant Superintendent for Business 
Kelly White, District Clerk 

Absent: 

II Executive Session 

At ______________ p.m. motion made and seconded to adjourn to Executive Session to 
discuss ______________________________________________________________.  

Motion_____________2nd______________Vote______________ 

The Board returned to Open Session at_______________________p.m. 

Pledge of Allegiance 

Superintendent’s Report 



CONSENT AGENDA 
 

The items listed below are presented as part of the Consent Agenda which can be adopted 
by the Board of Education under a single motion followed by a second and then a formal 
vote. On the following page the Consent Agenda items are listed in their regular order 
within a group. Before an actual vote is taken, any Consent Agenda item may be removed 
by a Board member without a formal motion or second. If this occurs, the indicated 
resolution will be discussed during its regular order on the agenda and voted on 
individually. 
 

III-IX  Consent Agenda Items 
 

BE IT RESOLVED, that the Board of Education accepts the following agenda items as 
one item. 

III: Minutes – Regular Meeting October 17, 2022 
IV: Budget Transfer Summary – October 2022 
V: Treasurer’s Reports – October 2022 
VI: Extra-Classroom Activity Account Treasurer’s Report – October 2022 
VII: Financials - October 2022 
VIII: Internal Claims Audit Report – October 2022 
IX: Committees on Special Education Schedules 11-14-22-A and 11-14-22-

B as recommended by the Superintendent of Schools, to arrange for 
appropriate services, as indicated. 

   
Motion_____________2nd______________Vote______________ 
 

X  PTA Donation of Items for Stem Lab at JAE  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the two (2) Electronic Snap Circuits, two (2) Snap Circuit 
Lights, two (2) Stackable Base Plates for Big Bricks, two (2) Strictly Briks 1008 Piece 
Translucent Brick Set, two (2) Strictly Briks 1008 Piece Set-12 Colors, 9 Shapes, Keva 
Maple 1,000 Planks in Wood Roller Bin, and two (2) Element Tables, valued at 
approximately $179.98, $217.98, $25.98, $89.98, $77.98, $499.99 and $1,151.98 
respectively, totaling $2,243.87, from the Rocky Point PTA, as attached. 
 

Motion_____________2nd______________Vote______________ 
 
XI  Donation from Ohiopyle Prints, Inc  
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approve and accept the donation from Ohiopyle Prints, Inc.  
BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves 
upon the recommendation of the Superintendent of Schools, to increase the general fund 
budget by $116.61 as a result of the donation from Ohiopyle Prints, Inc.  
 

BE IT FURTHER RESOLVED that the following budget code be adjusted to reflect 
that increase:  
 

A2110500030000 $116.61 
 

Motion_____________2nd______________Vote______________ 



XII  Surplus Equipment  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approve for surplus the following attached lists of equipment. 
 

Motion_____________2nd______________Vote______________ 
 

 
XIII  Board of Education Review and Re-adoption of Board of Education  
  Policy Number 2330 (first reading) 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education reviews and re-adopts the following policy (first reading): 
 

 2330 - Expense Reimbursement 
 

Motion_____________2nd______________Vote______________ 
 
 
XIV  Board of Education review and re-adoption of Board of Education  
  Policy Number 6121 (first reading) 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the following revised policy (first reading):  
 

 6121 Sexual Harassment in the Workplace  
 

Motion_____________2nd______________Vote______________ 
 

 
XV  Board of Education Review and Re-adoption of Board of Education  
  Policy Number 7530 (first reading) 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the following revised policy (first reading):  
 

 7530 Child Abuse and Maltreatment  
 

Motion_____________2nd______________Vote______________ 
 
XVI  Re-adoption of the 2021-2026 Rocky Point UFSD Professional  
  Development Plan 
  
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education re-adopts the 2021-2026 Professional Development Plan. 
 

Motion_____________2nd______________Vote______________ 



XVII  Special Education Parent Choice Contract-West Islip Union Free  
  School District 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to enter into a 
contract with West Islip Union Free School District for special education students' 
services at St. John the Baptist High School for the 2022-23 school year, as required 
under applicable Individual Educational Programs, applicable law, and/or District Policy. 
   

Motion_____________2nd______________Vote______________ 
 
XVIII  Special Education Contract 2022/2023-Devereux  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to enter into a 
contract with Devereux Advanced Behavioral Health for special education students' 
instructional services for the 2022-23 school year, as required under applicable Individual 
Educational Programs, applicable law, and/or District Policy, as per the attached. 
 

Motion_____________2nd______________Vote______________ 

 
XIX  Pandemic-Related Federal Grant Contract Addendums  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the President of the Board of Education is authorized to execute the following addend 
urns related to services funded by COVID-19 federal grant programs. Said addendums 
address how the District will monitor the  
provision of services contracted using federal funds. 

 Family Integrated Consulting & Resources 
 Education Elements 
 North Shore Council 2021-22 & 2022-23 
 SCOPE Education Services 
 Paper Education Company, Inc. 

 
Motion_____________2nd______________Vote______________ 

 

XX  2021-2022 Independent Audit Corrective Action Plan 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education accepts the Independent Audit Corrective Action Plan, 
responding to Current Year Comments from the District's external auditors, R.S. Abrams. 
 

  Motion_____________2nd______________Vote______________ 



XXI  Acceptance of Audit Report and Corrective Action Plan-Purchasing  
  and Related Expenditures Audit Report, September 2022 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education accepts the following audit report as completed by the 
Internal Auditing firm, Nawrocki Srnith,LLC. 

 Report on the Internal Controls of Purchasing and Related Expenditures, 

September 2022. 

BE IT FURTHER RESOLVED, that upon the recommendation of the Superintendent 
of Schools, that the Board of Education accepts the attached Corrective Action Plan as 
prepared by the Business Office in response to the audit report listed above. As required 
under Section 170.12 of the Regulations of the Commissioner of Education, said audit 
report and related Corrective Action Plan will be submitted to the New York State 
Education Department, Office of Audit Services. 
 

  Motion_____________2nd______________Vote______________ 
 

XXII  Resolution to Approve the 2022-2023 Reserve Plan  
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education hereby adopts the 2022-2023 Reserve Fund Plan ("Plan") which 
includes all reserve funds maintained by the Rocky Point Union Free School District. 
Said Plan to be posted on the District website. 
 
  Motion_____________2nd______________Vote______________ 
 
XXIII  Temporary appointments for the Interim Executive Director for  
  Curriculum, Technology and Innovation  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes Susan Wilson, Interim Executive Director for 
Curriculum, Technology, and Innovation to serve in the roles of; FERPA, Chief Privacy 
Officer, Data Protection Officer, Residence Determination Designee, ESSA, Migrant 
Point of Contact, Neglected/Delinquent Transition Liaison commencing November 14, 
2022 through March 10, 2023. 
 
 Motion_____________2nd______________Vote______________ 
 
 
XXIV  Personnel 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the attached Personnel changes. 
 
  Motion_____________2nd______________Vote______________  



XXV  New Business 
 
 
XXVI  Executive Session (if necessary) 
 
At  PM, a motion was made by  _and seconded by  to 

go into Executive Session to discuss    . 

Motion  2nd  Vote   
 
 

XXVII  Adjournment 
 
I move that the Board of Education adjourns the meeting at _______________PM 
 
  Motion_______________2nd______________Vote____________  
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AGENDA 
ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 
October 17, 2022 

Ms. Ward called the meeting to order at 6 pm. in the library of Rocky Point High School. 

Present: Jessica Ward, President 
Michael Lisa, Vice President 
Edward Casswell, Trustee
Susan Sullivan, Trustee
Erin Walsh, Trustee
Scott O’Brien, Ed.D., Superintendent of Schools
Susann Crossan, Assistant Superintendent
Christopher Van Cott, Assistant Superintendent for Business 
Kelly White, District Clerk

Absent: 

EXECUTIVE SESSION 

At 6 p.m. a motion was made by Michael Lisa, and seconded by Susan Sullivan, to 
adjourn to Executive Session to discuss legal and personnel issues.  

All in favor – Motion carried 5-0 

The Board returned to Open Session at 7:05 p.m. 

PLEDGE OF ALLEGIANCE

Ms. Ward reminded the meeting attendees of the public comment procedures.

SUPERINTENDENT’S REPORT

Dr. O’Brien announced that this week is School Board Recognition Week and spoke 
about the hard work, dedication and commitment of our Board members to the education 
of children in our district. He stressed the difficult decisions they make, the many hours 
spent researching education issues, regulations and developing budgets in order to 
provide the best outcome for the community. Dr. O’Brien thanked the RPUFSD Board of 
Education members: Board President Ms. Jessica Ward, Vice President Mr. Michael 
Lisa, and Board Trustees Mrs. Susan Sullivan, Mr. Ed Casswell and Mrs. Erin Walsh. He 
presented each of them with a gift of appreciation.  

Ms. Ward opened the floor to questions/comments regarding the agenda. 

There were no questions/comments. 
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CONSENT AGENDA 
 
The items listed below are presented as part of the Consent Agenda which can be adopted 
by the Board of Education under a single motion followed by a second and then a formal 
vote. On the following page the Consent Agenda items are listed in their regular order 
within a group. Before an actual vote is taken, any Consent Agenda item may be removed 
by a Board member without a formal motion or second. If this occurs, the indicated 
resolution will be discussed during its regular order on the agenda and voted on 
individually. 
 
III-IX  CONSENT AGENDA ITEMS 
 
Upon a motion by Michael Lisa, and seconded by Susan Sullivan, the following 
resolution was offered: 
BE IT RESOLVED, that the Board of Education accepts the following agenda items as 
one item. 

III: Minutes – Regular Meeting September 19, 2022 
IV: Budget Transfer Summary – September 2022 
V: Treasurer’s Reports – September 2022 
VI: Extra-Classroom Activity Account Treasurer’s Report – September 

2022 
VII: Financials - September 2022 
VIII: Internal Claims Audit Report - September 2022 
IX: Committees on Special Education Schedules 10-17-22-A as 

recommended by the Superintendent of Schools, to arrange for appropriate 
services, as indicated. 

   
All in favor – Motion carried 5-0 
 
 
X  DONATION OF DEI SIGNAGE 
 
Upon a motion by Susan Sullivan, and seconded by Erin Walsh, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the nineteen (19) diversity-equity-inclusion posters from 
Rocky Point resident, Ernestine Franco, valued at approximately $130.00. 

 
All in favor – Motion carried 5-0 
 
Ms. Ward thanked Ms. Franco for her generous donation. 
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XI  LIVE LIKE SUSIE DONATION 
 
Upon a motion by Erin Walsh, and seconded by Ed Casswell, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and accepts the donation on behalf of the Live Like 
Susie Scholarship, totaling $400.00, as follows:  
 

Eric Barbee $400.00. 
 

All in favor – Motion carried 5-0 
 
Ms. Ward thanked Mr. Barbee for his generous donation.  
 
XII  SURPLUS EQUIPMENT 
 
Upon a motion by Ed Casswell, and seconded by Michael Lisa, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approve for surplus the following attached lists of equipment. 
 
All in favor – Motion carried 5-0 

 
XIII  ADOPTION OF ROCKY POINT UFSD CODE OF CONDUCT  
  (SECOND READING) 
 
Upon a motion by Michael Lisa, and seconded by Susan Sullivan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the following revised policy (second reading):  

Rocky Point UFSD Code of Conduct 
 
All in favor – Motion carried 5-0 
 
XIV  2021-2022 INDEPENDENT AUDITORS’ REPORT 
 
Upon a motion by Susan Sullivan, and seconded by Erin Walsh, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education, accepts the Independent Auditors’ Report with accompanying 
statements and schedules for the fiscal year ending June 30, 2022 as well as the 
Independent Auditors’ Report on Extra-Classroom Activity Funds with accompanying 
statements and schedules for the fiscal year ending June 30, 2022, which have been 
submitted by the Board’s external auditors, R.S. Abrams. 

 
All in favor – Motion carried 5-0 
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XV  SPECIAL EDUCATION TUITION CONTRACT SUMMER 2022  
  AND 2022-2023 SCHOOL YEAR - DDI 
 
Upon a motion by Erin Walsh, and seconded by Ed Casswell, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves a tuition contract with Developmental Disabilities 
Institute (DDI) for special education students' instructional services for Summer 2022 and 
the 2022-23 school year, under applicable Individual Educational Programs, applicable 
law, and/or District Policy. 
 
BE IT FURTHER RESOLVED, the Board of Education authorizes the President of the 
Board to execute said tuition contract, as attached. 

 
All in favor – Motion carried 5-0 
 
XVI  AGREEMENT BETWEEN THE BOARD OF EDUCATION OF  
  THE ROCKY POINT UNION FREE SCHOOL DISTRICT AND  
  THE ROCKY POINT ADMINISTRATORS' ASSOCIATION  
 
Upon a motion by Ed Casswell, and seconded by Michael Lisa, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 
that the Board of Education authorizes the President of the Board of Education to execute 
an Agreement between the Board of Education of the Rocky Point Union Free School 
District and the Rocky Point Administrators' Association for the purpose of modifying 
the March 21, 2016, Stipulation of Settlement (PERB Case No. U-34442 & U-34 789 - 
Rocky Point UFSD.) 
 
All in favor – Motion carried 5-0 

 
XVII  CERTIFICATION OF QUALIFIED LEAD EVALUATOR AND  
  EVALUATOR FOR TEACHERS  
  AND PRINCIPALS 
 
Upon a motion by Michael Lisa, and seconded by Susan Sullivan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education hereby certifies Jacqueline Lawson as a Qualified Lead Evaluator 
or Evaluator of classroom teachers and building principals and certifies having 
successfully completed the training requirements prescribed in 8 NYCRR §30-2.9. This 
certification has been issued in accordance with the process for certifying lead evaluators 
and evaluators described in the district's Annual Professional Performance Review Plan. 
 
All in favor – Motion carried 5-0 
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XVIII  PERSONNEL 
 
Upon a motion by Susan Sullivan, and seconded by Erin Walsh, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the attached Personnel changes. 
 
All in favor – Motion carried 5-0 
 
Ms. Ward congratulated the following employees on their appointments: 

- Deidre Carroll – School Teacher Aide 
- Ashli Gervasi – School Teacher Aide 
- Nicole Dweck – School Teacher Aide 
- Anastasia Nieves – School Teacher Aide 
- Susan Connolly – School Teacher Aide 
- John Giwojna – School Lunch Monitor 
- Robert Richardson – School Lunch Monitor 
- Erin Fichera – Food Service Worker 
- Susan Wilson – Interim Executive Director for Curriculum, Technology and 

Innovation 
- Michael Caggiano – Substitute Teacher 

 
XX  NEW BUSINESS 
 
Ms. Ward inquired of the trustees if there was any new business they wished to discuss.  
 
 There was no new business at this time.  
 
Ms. Ward once again opened the floor to questions/comments. 
  

 Ms. Ruberto, President of the Sound Beach Civic Association, shared that  
 they have created a short film documenting the history of Sound Beach for  
 the community to enjoy. She presented the Board with a copy of the film.  
 Ms. Ruberto also spoke of Ms. Ann Moran, the former Treasurer of the  
 Sound Beach Civic Association, who recently passed away. She described  
 her as a valued member of the community and a force to be reckoned with.  
 Ms. Ruberto announced that they would holding a celebration of her lift  
 on Saturday at 1p.m. at Veterans Memorial Park.  

 
 Ms. Baldi spoke regarding the strategic planning virtual Town Hall  

 meeting. She inquired as to how the company that participated was 
 chosen. Dr. O’Brien explained that after researching several companies  
 they were hired as part of grant funding. He clarified that they facilitate 
  the process and provide unbiased data but that the District then decides on  
 what areas to prioritize. Dr. O’Brien added that updates on the strategic  
 plan will be shared at the upcoming November Board meeting. 
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There were no further questions/comments. 
 
 
XXI  ADJOURNMENT 
 
At 7:22 p.m. Jessica Ward made a motion, and Michael Lisa seconded, to adjourn the 
meeting. 
 
All in favor – Motion carried 5-0 
 
 

Respectfully submitted, 
 
 

            
Kelly White 

            District Clerk 
 









































































































































































































































 20192022 7530  
 1 of 6 

 
 Students  

 
 
SUBJECT: CHILD ABUSE AND MALTREATMENT 
 
 

The School District takes seriously the obligations of its officers and employees to report cases 
of child abuse or maltreatment. 
 

Regulations shall be developed, maintained and disseminated by administration regarding the: 
 
 a) Mandatory reporting of suspected child abuse or maltreatment; 
 
 b) Reporting procedures and obligations of persons required to report; 
 
 c) Provisions for taking a child into protective custody; 
 
 d) Mandatory reporting of deaths; 
 
 e) Immunity from liability and penalties for failure to report;  
 
 f) Obligations for provision of services and procedures necessary to safeguard the life of a 

child; and 
 
 g) Provision of information in recognizing signs of unlawful methamphetamine laboratories 

for all current and new school officials (i.e., "mandated reporters") who, as part of their 
usual responsibilities, visit children's homes. 

 
Additionally, an ongoing training program for all current and new school officials shall be 

established and implemented to enable the staff to carry out their reporting responsibilities. 
 
Reporting Information 
 
 The District will post the child abuse hotline telephone number and directions for accessing the 
Office of Children and Family Services (OCFS) website in English and Spanish on its website and in 
clearly and highly visible areas of school buildings. The District will also make this information 
available from its administrative offices; provide it to parents and persons in parental relation at least 
once per school year by electronic communication, sending the information home with students, or 
otherwise; and provide it to each teacher and administrator. The District may post and provide this 
information in other, common languages used by the school community. 
 
Persons Required to Report 
 
 Persons required to report cases of child abuse or maltreatment to the State Central Register 
(SCR) pursuant to Social Services Law Section 413(1) includes, but are not limited to, school teachers, 
school guidance counselors, school psychologists, school social workers, school nurses, school 
administrators or other school personnel required to hold a teaching or administrative license or 
certificate and full- or part-time compensated school employees required to hold a temporary coaching 
license or professional coaching certificate. 
   

 (Continued) 
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 Students  

 
SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.) 
  
 All mandated reporters shall make the report themselves and then immediately notify the 
Building Principal or his/her designee. The Building Principal or his/her designee shall be responsible 
for all subsequent administration necessitated by the report. 
 
 Any report shall include the name, title and contact information for every staff member who is 
believed to have direct knowledge of the allegations in the report. 
 
Prohibition of Retaliatory Personnel Action 
 
 The District will not take any retaliatory personnel action against an employee because such 
employee believes that he/she has they have reasonable cause to suspect that a child is an abused or 
maltreated child and that employee makes a report to SCR. Further, no school or school official shall 
impose any conditions, including prior approval or prior notification, upon any staff member 
specifically designated a mandated reporter. 
 
 "Retaliatory personnel action" means the discharge, suspension or demotion of an employee, or 
other adverse employment action taken against an employee in the terms and conditions of 
employment. 
 
Report Form 
 
 The "Report of Suspected Child Abuse or Maltreatment" Form LDSS-2221A may be 
accessed at the website of the New York State Office of Children and Family Services. 
 
Child Abuse in an Educational Setting 
 
 The School District is committed to the protection of students in educational settings from abuse 
and maltreatment by employees or volunteers. 
 
 "Child abuse" means any of the following acts committed in an educational setting by an 
employee or volunteer against a child (defined as a person under the age of 21 years enrolled in a 
school): 
 

a) Intentionally or recklessly inflicting physical injury, serious physical injury or death; or 
 

b) Intentionally or recklessly engaging in conduct which creates a substantial risk of such 
physical injury, serious physical injury or death; or 
 

c) Any child sexual abuse, defined as conduct prohibited by Penal Law Articles 130 or 263; 
or 

 
d) The commission or attempted commission against a child of the crime of disseminating 

indecent materials to minors pursuant to Penal Law Article 235. 
 
Administrator or school administrator means a principal, or the equivalent title, in a school, or other 
chief school officer. 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)  
  
 "Educational setting" shall mean the building(s) and grounds of the School District; the 
vehicles provided directly or by contract by the School District for the transportation of students to and 
from school buildings, field trips, co-curricular and extracurricular activities both on and off School 
District grounds; all co-curricular and extracurricular activity sites; and any other location where direct 
contact between an employee or volunteer and a child has allegedly occurred. 
 
 In any case where an oral or written allegation is made to a teacher, school's nurse, school 
counselor, school psychologist, school social worker, school administrator, School Board member, or 
other school personnel required to hold a teaching or administrative license or certificate, as well as a 
licensed and registered physical therapist, licensed and registered occupational therapist, licensed and 
registered speech-language pathologist, teacher aide or school resource officer that a child has been 
subjected to child abuse by an employee or volunteer in an educational setting, that person shall upon 
receipt of such allegation: 
 
 a) Promptly complete a written report of such allegation including the full name of the child 

alleged to be abused; the name of the child's parent; the identity of the person making the 
allegation and their relationship to the alleged child victim; the name of the employee or 
volunteer against whom the allegation was made; and a listing of the specific allegations of 
child abuse in an educational setting. Such written report shall be completed on a form 
prescribed by the Commissioner of Education. 

 
 b) Except where the school administrator is the person receiving such the oral or written 

allegation, the employee completing the written report must promptly personally deliver a 
copy of that written report to the school administrator of the school in which the child 
abuse allegedly occurred. 

 
 In any case where an oral or written allegation is made to a school bus driver employed by 

a person or entity that contracts with the District to provide transportation services to children that a 
child has been subjected to child abuse by an employee or volunteer in an educational setting, that 
school bus driver will upon receipt of the allegation, promptly report or cause a report to be made to 
his or her their supervisor employed by the contracting person or entity. 

 
In any case where an oral or written report or allegation is made to a supervisor who is employed 

by a person or entity that contracts with the District to provide transportation services to children from 
a person employed by the contracted person or entity that a child has been subjected to child abuse by 
an employee or volunteer in an educational setting, the supervisor must, upon receipt of an allegation: 
 

a) Promptly complete a written report of the allegation including the full name of the child 
alleged to be abused; the name of the child's parent or guardian; the identity of the person 
making the allegation and their relationship to the alleged child victim; the name of the 
employee or volunteer against whom the allegation was made; and a listing of the specific 
allegations of child abuse in an educational setting. This report must be completed on a 
form prescribed by the Commissioner. 

 
b) Ensure that the written report is personally delivered to the Superintendent employed by 

the school district where the child abuse occurred or, for a school other than a school 
district or public school, the school administrator employed by the school where the child 
abuse occurred. 
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SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)  
 
  In any case where it is alleged a child was abused by an employee or volunteer of a school 
other than a school within the District, the report of these allegations shall be promptly forwarded to 
the Superintendent of the District and the Superintendent of the school district where the abuse of the 
child allegedly occurred. If a case involves a school that is not a school district or public school, the 
appropriate school administrator or administrators, in addition to any appropriate Superintendent, must 
be notified of the allegations of abuse. 

 
If it is alleged the child was abused by the Superintendent or administrator, the report of the 

allegations will be made to another designated administrator. 
 
 Any employee, volunteer, or supervisor who is employed by a person or entity that contracts 
with the District to provide transportation services to children who reasonably and in good faith makes 
a report of allegations of child abuse in an educational setting in accordance with the reporting 
requirements of the law shall have immunity from civil liability which might otherwise result by 
reason of such actions. 
 
 Upon receipt of a written report alleging child abuse in an educational setting, a school 
administrator or the Superintendent must then determine whether there is "reasonable suspicion" to 
believe that such an act of child abuse has occurred. Where there has been a determination as to the 
existence of such reasonable suspicion, the school administrator or Superintendent must follow the 
procedures mandated in law and further enumerated in administrative regulations including parental 
notification. When the school administrator receives a written report, he/she they shall promptly 
provide a copy of such report to the Superintendent and promptly forward the report to appropriate law 
enforcement. In no event will reporting to law enforcement be delayed by an inability to contact the 
Superintendent. 
 
 Where the Superintendent or, in a school other than a school district or public school, the school 
administrator has forwarded a written report of child abuse in an educational setting to law 
enforcement authorities, the Superintendent shall also refer such report to the Commissioner of 
Education if the employee or volunteer alleged to have committed such an act of child abuse holds a 
certification or license issued by the State Education Department. 
 
 Any school administrator or Superintendent who reasonably and in good faith makes a report of 
allegations of child abuse in an educational setting, or reasonably and in good faith transmits such a 
report to a person or agency as required by law, shall have immunity from civil liability which might 
otherwise result by reason of such actions.  
 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT (Cont'd.)  
 
 Any school administrator or Superintendent who reasonably and in good faith makes a report of 
allegations of child abuse in an educational setting, or reasonably and in good faith transmits such a 
report to a person or agency as required by law, shall have immunity from civil liability which might 
otherwise result by reason of such actions.  
 
 Reports and other written material submitted pursuant to law with regard to allegations of child 
abuse in an educational setting, and photographs taken concerning such reports that are in the 
possession of any person legally authorized to receive such information, shall be confidential and 
shall not be redisclosed except to law enforcement authorities involved in an investigation of child 
abuse in an educational setting or as expressly authorized by law or pursuant to a court-ordered 
subpoena. School administrators and the Superintendent shall exercise reasonable care in preventing 
such unauthorized disclosure.  
 
 Additionally, teachers and all other school officials shall be provided an annual written 
explanation concerning the reporting of child abuse in an educational setting, including the immunity 
provisions as enumerated in law. The Commissioner shall furnish the District with required 
information, including rules and regulations for training necessary to implement District/staff 
responsibilities under the law.  
 

All persons employed by the District, in titles equivalent to teacher or administrator, and any 
school bus drivers employed by a person or entity that contracts with the District to provide 
transportation services to children, are required to complete coursework or training regarding the 
identification and reporting of child abuse and maltreatment in accordance with law and 
Commissioner's regulations. 
 
Prohibition of "Silent" (Unreported) Resignations 
 
 The Superintendent and other school administrators are prohibited from withholding from law 
enforcement authorities, the Superintendent or the Commissioner, where appropriate, information 
concerning allegations of child abuse in an educational setting against an employee or volunteer in 
exchange for that individual's resignation or voluntary suspension from his/hertheir  position.  
 
 
 The Superintendent (or other school administrator) who reasonably and in good faith reports to 
law enforcement officials information regarding allegations of child abuse or a resignation as required 
pursuant to the law shall have immunity from any liability, civil or criminal, which might otherwise 
result by reason of such actions. 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 
Prohibition on Aiding and Abetting Sexual Abuse 
 

Unless exempted by law, no District employee, contractor, or agent of the District will assist 
another District employee, contractor, or agent in obtaining a new job, apart from the routine 
transmission of administrative and personnel files, if the individual or agency knows or has probable 
cause to believe, that the individual engaged in sexual misconduct regarding a minor or student in 
violation of the law. 
 
 
 
 
Education Law Article 23-B and Sections 902(b) 3028-b, 3209-a 
Family Court Act Section 1012 
Labor Law Section 740(1)(e) 
Penal Law Articles 130, 235 and 263 
Social Services Law Sections 411-428 
8 NYCRR Part 83 
20 USC § 7926 
 
 

























































































































TEMPORARY APPOINTMENTS FOR THE INTERIM EXECUTIVE 
DIRECTOR FOR CURRICULUM, TECHNOLOGY AND INNOVATION 



Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Kleis Jeanine School Teacher Aide FJC Annual 11/14/2022 1,000.00 9/21/2022
Supplemental Student Assistance Stipend 2022-

2023 school year for 1/2 day (.5); Salary pro-rated.

Sicoli Kelly School Teacher Aide FJC Annual 11/14/2022 1,000.00 9/21/2022
Supplemental Student Assistance Stipend 2022-

2023 school year for 1/2 day (.5); Salary pro-rated.

Fisher Lindsay Food Service Worker DW N/A 11/14/2022 N/A 10/19/2022 Resignation for personal reasons

Reilly Beaty Food Service Worker JAE Hourly 11/14/2022 15.00 11/16/2022
Part time, ten-month, 3.5 hours per day  

appointment. Replaces U. Altieri

Forman Christopher Part-Time Weekend Security Guard DW Annual - Step 0 11/14/2022 18.90 11/19/2022

Part-time twelve-month contractual conditional 

appointment. Two seven and one-half (7.5) hour 

shifts 3 PM to 11:15 PM. Replaces R. Allah.

Leo-Thorstensen Patricia Food Service Worker DW N/A 11/14/2022 N/A 11/8/2022 Resignation for personal reasons

Pangione Anthony School Lunch Monitor FJC N/A 11/14/2022 N/A 11/11/2022 Resignation for personal reasons

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022
11/14/2022 Schedule-A Classified Staff

11/14/2022 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

None

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022

11/14/2022 Schedule-B Certified Staff

11/14/2022 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Spina Debra Substitute Clerical DW Hourly 11/14/2022 15.00 9/1/2022 2022-2023 school year

Canfora Marianne Substitute Teacher Aide/Monitor DW Hourly 11/14/2022 15.00 11/17/2022 2022-2023 school year

Nelson Ralph Substitute Clerical DW Hourly 11/14/2022 15.00 11/16/2022 2022-2023 school year

Pollina Amanda Substitute Teacher Aide/Monitor DW Hourly 11/14/2022 15.00 11/16/2022 2022-2023 school year

Pitcher Andrea Substitute Guard DW Hourly 11/14/2022 18.30 11/16/2022 2022-2023 school year

Shaughnessy Denice Substitute Clerical DW Hourly 11/14/2022 15.00 11/20/2022 2022-2023 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022

11/14/2022 Schedule-C Non-Teaching Substitutes

11/14/2022 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

McAllister Mackenzie
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 11/14/2022

130.00 non preferred; 

160.00 preferred
11/16/2022 2022-2023 school year

Santoro Nina
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 11/14/2022

130.00 non preferred; 

160.00 preferred
11/16/2022 2022-2023 school year

Naples Joseph
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 11/14/2022

130.00 non preferred; 

160.00 preferred
11/16/2022 2022-2023 school year

Karasu Omer
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 11/14/2022

130.00 non preferred; 

160.00 preferred
11/16/2022 2022-2023 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022

11/14/2022 Schedule-D Teaching/Certified Substitutes

11/14/2022 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Panella Patrick Varsity Asst Girls Indoor Track & Field (Year 16) DW Annual 11/14/2022 6,237 11/14/2022
Amended year and amount for 2022-2023 school 

year

Schumacher Sarah Mark Twain HS Annual 11/14/2022 1,274 8/31/2022 2022-2023 school year - Shared stipend

Blume Christine Mark Twain HS Annual 11/14/2022 1,274 8/31/2022 2022-2023 school year - Shared stipend

Lamia Emily 8th Grade Advisor MS Annual 11/14/2022 2,124 8/31/2022 2022-2023 school year

Nobre Anthony Pocket Theater Set Building HS Annual 11/14/2022 2,124 8/31/2022 2022-2023 school year - Shared stipend

Gabrinowitz Joseph Pocket Theater Set Building HS Annual 11/14/2022 2,124 8/31/2022 2022-2023 school year - Shared stipend

Sicoli Kelly Chaperone DW Hourly 11/14/2022 See below* 11/15/2022 2022-2023 school year

DeRosa Deanine Chaperone DW Hourly 11/14/2022 See below* 11/15/2022 2022-2023 school year

Lipski Aaron Chaperone DW Hourly 11/14/2022 See below* 11/15/2022 2022-2023 school year

Settepani Joseph RPSSS - Credit Recovery, Test Prep and ALC HS Hourly 11/14/2022 69.00 10/18/2022 2022-2023 school year

Rhinehart Annika Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022 Inactivate for the 2022-2023 school year.  Volleyball

Bryan Kaylyl Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program.  Field Hockey

Anzalone Anthony Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Baseball

Strovink Eric Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Baseball

Jordan James Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Basketball

Walsh Thomas Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Lacrosse

Dougherty Sean Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Spring Track and Field

Camarda Joseph Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Spring Track and Field

Buonconsiglio James Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Tennis

Nobre Anthony Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Tennis

Dougherty Sean Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Winter Track and Field

Camarda Joseph Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Boys Winter Track and Field

Wankel Richard Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Girls Basketball

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022

11/14/2022 Schedule-E Co-Curricular Positions 2022/2023

11/14/2022 Agenda



Brooks Tesia Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Girls Basketball

Sanchez Michael Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Girls Lacrosse

Reh Taylor Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Girls Lacrosse

Amoscato Maria Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Softball

Costa Peter Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Softball

Melella Samantha Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Winter Cheerleading

Bennett-Rosman Alexa Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Winter Cheerleading

Goldstein Darren Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Wrestling

DeVito Anthony Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year. Not to exceed 20 hours per 

program. Wrestling

Mattia John Intramural Athletics DW Hourly 11/14/2022 24.00 7/1/2022
2022-2023 school year.Not to exceed 20 hours per 

program.  Girls Spring Track

*Up to two hours: $57.00; in excess of two hours: $85.00; Junior/Senior Prom: $57.00 per hour 2022/2023 school year

11/14/2022 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

None

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 11/14/2022

11/14/2022 Schedule-F Community Education 

 

11/14/2022 Agenda




